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Whistleblowing is an act of exposing immoral conduct or evidence of illegal activities and conduct that is not in the interest of the public or company policy in a particular organization. A  Whistleblower is a term which is used to describe a person who releases the information to the public or top management that expose illegal, immoral conduct that is against the company policies or the law of the land. The whistleblower seeks the help of a third party outside the organization to be accused, like the media, government or social groups to expose the illegal or unethical activities in the organization. This often puts the whistleblower in danger of legal action, social stigma, termination of employment at the organization and threats from those who are affected by the information being exposed by the whistleblower. Hence there are laws in place that seek to protect a whistleblower from any threats after exposing any ills of an organization.
The loyal agent argument state that an employee is supposed to be an agent of his or her employer. A person who has been given the mandate of representing another person interest can be referred to as an agent while the person who gives the mandate to the agent is referred to as principal. An agent is obligated to work in the interest of his principle by protecting confidential information passed in the line of work and to act in the best interest of the principle's wishes. The act of whistleblowing by an agent can appear to be disloyal from the principle perspective; the agent loyally has limits while whistleblowing not compatible with being a loyal agent.
In the line of duty of the agent, there are two limits of obligations that are important to enable the agent to perform duties well. The first limits are to avoid doing anything illegal or immoral; the agent must perform tasks that are aligned with the agents' principles. This will avoid a scenario that will force the agent to do anything that is illegal or immoral.
The second limit state that anything that falls outside of the employee's obligations, the agents are obligated not to perform that task because the task does not fall under obligations of the agent.
Loyal employees can be considered as the one whom main interest is achieving the organization goals and follow the organization policy rather than an employee who follow an order given by the superiors. Studies in Sociology have shown that whistleblowers are true loyal employees because they expose the wrongdoing in an organization with the belief that they are doing the correct thing in the interest of the company. In the book Exit, Voice and Loyalty written by Albert Hirschman says that dissatisfied organization members often choose to speak out (voice) or leaving (exit). However, those who prefer to speak out are considered more loyal than those who prefer to leave. 
Civil service Reform Act (CSRA) was passed in the year of 1978 with an attempt to safeguard whistleblowing rights and prevent them from possible retaliation. In the main provision of the CSRA whistleblowers are allowed to present a petition to the Merit System Protection Board (MSPB) if there fast complain of retaliation was denied by the lower courts or the state. Federal whistleblowers are given added protection from there private sectors counterparts because whistleblowing may affect a wide range of the population compared to the latter. While whistleblowing is encouraged because it helps to unmark illegal activities in an organization, it also poses a risk as it can also be used by employees to champion their selfish agendas. Employees can use whistleblowing to blackmail the organization because of the decision they are making is not in the best interest of the employees. Also, the employee can cover three own incompetence by using whistleblowing as a way to hide their inadequate performance.

REFLECTIVE QUESTION: 
Is whistleblowing right?
One of our responsibilities as human beings is to behave morally right and live our lives in compassion, justice, and honesty and courageous way. Situations that are going to harm fellow citizens and the society, in general, is supposed to be reported to relevant authorities so as the authorities can take relevant action against those who seek to harm people and society. To whistle blow is our moral responsibility as we seek to prevent other people from any possible harm. There are two ways in which whistleblowing can be used to alert relevant authorities of any wrongdoing in an organization; these are internally and externally whistleblowing.
When we report any wrongdoing to the top management in an organization about any illegal, immoral or unethical behaviors in our organization is referred to as internal whistleblowing. This can be good for the company as it helps to identify rogue employees in the organization and prevent any future inconvenience caused by the employees. Externally whistleblowing is when we expose any wrongdoing in an organization to the government, media or public. Externally whistleblowing may result to major financial, legal implication for the organization.
The paradox of whistleblowing can be described as the moral dilemma experienced by the whistleblower in the process of exposing any information. There is three type of paradox of whistleblowing; the first paradox can be described as the ‘paradox of burden.' This paradox is when an employee faces hostility from the top management and fellow employees, and in most cases, the whistleblower will resign from the organization. The second paradox is called ‘paradox of missing harm,' and it happens when no danger will be caused by the illegal activities hence there is no point of whistleblowing. The final whistleblowing is referred to as ‘paradox of failure,' this is when even if exposing it will not prevent any harm from being done as already the harm has happened, so there is no reason of exposing it.
 










